AlI-POWERED EMPLOYEE BENEFIT

Amelna
Workplace.

Supporting the households behind your workforce.

Al-powered household wellbeing for modern organizations —
helping working parents and caregivers prepare at home so

they can thrive everywhere.
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WORKPLACE OVERVIEW



INSIDE COVER

Amelna Workplace at a Glance.
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MISSION

Al-Powered Household Wellbeing

A new category of employee benefit focused on the household behind the work.

Organizations Supporting Working Parents & Caregivers

Ideal for small and mid-sized businesses, Women's ERGs, Working Parent ERGs,
and People Operations teams.

No IT Integration Required

Organizations receive redemption codes. Employees activate themselves in
minutes.

Employee Household Data Remains Private

Organizations purchase access to the benefit. They never see household data.

One Year of Amelna Premium per Employee

Full access to all planning features, partner sharing, Al, and weekly preparation
tools.

Simple Redemption Codes

Download the app, enter the code, and Premium is activated immediately.

“Helping employees prepare at home so they can thrive
everywhere.”

Amelna Workplace is a founding-stage benefit. Only a limited number of organizations will join as

Founding Workplace Partners.



PAGE 1:- THE OPPORTUNITY

Behind every employee
is a household.

Every employee leaves work and returns to another full-time role.

® Planning meals ® Managing groceries
® Coordinating schedules ® Tracking budgets
([ J

® Communicating with a partner Remembering appointments

Supporting children Caring for family

These aren't separate responsibilities. They're all connected.

When household planning becomes fragmented, the invisible work

often falls on one person.

Organizations have invested in supporting wellbeing at work. Amelna

believes the next opportunity is supporting wellbeing at home.

"Because employees don't experience work and home separately — they experience one
life."




Houschold wellbeing begins with

Most planning tools solve one problem. Meal planning. Budgeting.
Scheduling. Shopping. But households don't operate in separate categories

— they operate as one connected system.

Amelna learns how each household works. As it learns routines, schedules,
preferences, budgets, pantry items, and family dynamics, planning

becomes more personalized and more connected over time.

Meals Groceries Budget Schedule

Household Intelligence

Prepared Week

Partner



PAGE 3 - WHAT EMPLOYEES RECEIVE

More than an app.
A connected household
experience.

Four outcomes that change how households experience the week ahead.

01
Learn Your Household

Al adapts to routines, preferences,
schedules and priorities. The more it
learns, the more useful it becomes.
Planning feels less like work and more like
having a knowledgeable household

partner.

Plan Ahead

Meals, groceries, schedules and budgets
work together as one connected plan —
not four separate apps. Every decision

informs the next one automatically.

03
Share the Load

Partners stay connected through shared
planning and visibility. Both people see the
same household plan, updating in real
time. No more duplicated effort or missed
handoffs.

04
Grow Over Time

The more Amelna understands a
household, the more valuable it becomes.
Planning improves every week,
automatically, without extra effort from

employees.

"The goal isn't to manage more. It's to make planning feel easier to share."



A practical employee

Household Wellbeing

Support employees beyond the workplace.
Recognize that the invisible work of
running a household — meals, budgets,
schedules, childcare — affects focus,
energy, and performance at work every

single day.

Simple Implementation

No integrations. No employee account
management. No administrative burden.
Organizations receive redemption codes,
share them however they communicate,

and Amelna handles the rest.

Four pillars that make Amelna Workplace the right benefit for modern organizations.

Practical Al

Al employees actually use every week. Not
a one-time wellness tool — a system that
learns and improves alongside each
household. The longer they use it, the

more valuable it becomes.

Employee Privacy

Organizations never access household
information. Employees own their data
entirely. The benefit is access to a tool, not
visibility intfo how people live. Trust is built

in, by design.

Available for organizations of all sizes, from 10 to 500+ employees. Contact us for package

options.




PAGE 5- HOW WORKPLACE WORKS

Simple to set up.
Immediately valuable.

Getting started with Amelna Workplace takes days, not months.

©

Organization selects a Workplace package

Choose the plan that fits your team size. Packages are designed for organizations of all sizes, from

small teams to large enterprises.

Receives unique redemption codes

No software to install. No IT department required. Codes are ready to share immediately after

purchase.

Shares codes with employees

Via email, Slack, or however your organization communicates internally. Employees redeem on their

own time.

Employees activate Amelna Premium

Download the app, create an account, enter the code. Premium is activated immediately and the

household setup begins.

Amelna learns each household over time

Planning becomes more connected and personalized with every week of use. The benefit

compounds over time.

Most organizations can launch Amelna Workplace in just a few days.



Every Workplace Membership

One year of Amelna Premium, with everything needed to connect household planning.

Household Shared & Premium
Infe“igence Collaboration features and
Tools for managing meals, Al that learns each advanced tools for
groceries, budgets, and household's unique connected households.
schedules in one patterns and improves
connected place. every week. Amelna Share
’ (partner)

Meal planning Personalized Al

, Google Calendar

Grocery planning e Family preferences sync
Household budgeting * Pantry awareness * Auto-Pilot planning
Schedule * Household insights * Ask Amelna

coordination

Partner visibility

Routine learning
Weekly preparation

Priority support

Smart suggestions
Shopping lists

Available through flexible Workplace packages designed for —
. . Contact us for pricing
organizations of all sizes.




PAGE 7 - LET'S BUILD THIS TOGETHER

Let's build the future of
household wellbeing together.

We believe Al shouldn't only help people work better. It should help

households live better.

Amelna Workplace is an opportunity for organizations to support
employees in one of the most overlooked parts of their lives: the

household behind the work.

Whether you're supporting ten employees or hundreds, we'd love

to explore how Amelna Workplace can fit your organization.

Become a Founding Workplace Partner Schedule a Conversation

“The household behind every employee is not a
distraction from work — it’s the foundation

everything else is built on.”

— Tolu Adeoye, Founder & CEO, Amelna

Tolu Adeoye
Founder & CEO, Amelna:-Mom of 3

hello@amelna.com - amelna.com/workplace



